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Fair Work Act 2009 
s.185—Enterprise agreement

Bindaree Beef Pty Ltd
(AG2023/247)

BINDAREE BEEF INVERELL PROCESSING ENTERPRISE 
AGREEMENT 2022 - 2026

Meat Industry

COMMISSIONER P RYAN SYDNEY, 31 MARCH 2023

Application for approval of the Bindaree Beef Inverell Processing Enterprise Agreement 2022 
– 2026 

[1] Bindaree Beef Pty Ltd (Employer) has made an application for approval of an 
enterprise agreement known as the Bindaree Beef Inverell Processing Enterprise Agreement 
2022 – 2026 (Agreement) pursuant to s.185 of the Fair Work Act 2009 (FW Act). The 
Agreement is a single enterprise agreement.

Section 190 Undertakings

[2] The Employer provided written undertakings. A copy of the undertakings is attached 
in Annexure A. I am satisfied that the undertakings will not cause financial detriment to any 
employee covered by the Agreement and that the undertakings will not result in substantial 
changes to the Agreement. The undertakings are taken to be a term of the Agreement.

Sections 186, 187, 188 and 190 

[3] Subject to the undertakings referred to above, I am satisfied that each of the 
requirements of ss.186, 187, 188 and 190 of the FW Act as are relevant to this application for 
approval have been met.

Section 183 Bargaining representatives

[4] The Australasian Meat Industry Employees Union (AMIEU) and the Australian 
Workers’ Union (AWU), each being a bargaining representative for the Agreement, have 
given notice under s.183 of the FW Act that they want the Agreement to cover them.

[5] In accordance with s.201(2) of the FW Act, I note that the Agreement covers the 
AMIEU and the AWU.
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Approval 

[6] The Agreement is approved and, in accordance with s.54 of the FW Act, will operate 
from 7 April 2023. The nominal expiry date of the Agreement is 31 March 2027. 

COMMISSIONER
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Annexure A
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THE FAIR WORK COMMISSION  

 

FWC Matter No.:  AG2023/247 

 

Applicant: Bindaree Beef Pty Ltd 

 

Section 185 – Application for approval of a single enterprise agreement  

Undertaking – Section 190 

I, Amanda Strange, People and Culture Manager, have the authority given to me by Bindaree Beef 
Pty Ltd to give the following undertakings with respect to the Bindaree Beef Inverell Processing 
Enterprise Agreement 2022-2026 ("the Agreement"):  

1. The Applicant undertakes that for the purpose of the additional week of annual leave 
provided for in the NES the Agreement will be applied such that, shiftworker is a 7 day 
shiftworker who is regularly rostered to work on Sundays and public holidays. 
 

2. The Applicant undertakes the following in relation to clause 24.2 regarding notification of 
personal leave. Clause 24.2 shall be read as follows: 

       24.2  Where an Employee is unable to attend work due to circumstances in which they         
may access personal / carer’s leave they must notify Bindaree Beef of their pending 
absence as soon as practicable (which may be a time after the leave has 
commenced). However, where reasonably possible, employees are asked to notify 
their absence before the commencement of their next shift. The Employee must also 
provide specific information regarding the nature of their illness / injury when they 
notify of their absence.  

 
3. The Applicant undertakes the following in relation to clause 6.2, Part-time Employee. 

 
Time worked by a Part-Time employee in excess of 38 hours per week shall be paid at 
overtime rates calculated in accordance with clause 18.3 a).  
 

4. The Applicant undertakes that employees engaged as cleaners will not be rostered to work 
as follows: 
 

a. ordinary hours worked commencing after 8.30am and before 12.00 noon; 
b. ordinary hours worked commencing at or after 12.00 noon and before 2pm and 

finishing at or before midnight. 
 

5. The Applicant undertakes the following in relation to non-successive shifts: 
 

a. Clause 12.2 of the Agreement, is varied to include the following: 
 
d) Non-successive shift: means afternoon or night shifts which do not continue for at 
least 5 successive afternoon or night shifts. 
 

b. Clause 13 of the Agreement, is varied to include the following: 
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13.5 Non-successive shift: An Employee (other than casual Employees), on a non-
successive afternoon or night shift, shall be paid for all ordinary hours the 
appropriate rate for the classification in which the Employee is employed under this 
Agreement, plus 50% of the minimum hourly rate for the Employee’s classification 
for the first 3 hours and 100% of the minimum hourly rate for the Employee’s 
classification thereafter.  A casual Employee, on a non-successive afternoon or night 
shift, shall be paid for all ordinary hours the appropriate rate for the classification in 
which the Employee is employed under this Agreement, plus 75% of the casual 
minimum hourly rate for the Employee’s classification for the first 3 hours and 125% 
of the casual minimum hourly rate for the Employee’s classification thereafter 
(which is inclusive of the casual loading).   

c. Clause 14 of the Agreement, is varied to include the following: 

14.2 d) Non-successive shift: Employees (other than casual Employees), who are 
shift workers, who commence ordinary hours on a Saturday non-successive 
afternoon or night shift, shall be paid for all ordinary hours the appropriate rate for 
the classification in which the Employee is employed under this Agreement, plus 
185% of the minimum hourly rate for the Employee’s classification for the first 3 
hours and 235% of the minimum hourly rate for the Employee’s classification 
thereafter.   

14.3 d) Casual Employees, who are shift workers, who commence ordinary hours on 
a Saturday non-successive afternoon or night shift, shall be paid for all ordinary 
hours the appropriate rate for the classification in which the Employee is employed 
under this Agreement, plus 200% of the casual minimum hourly rate for the 
Employee’s classification for the first 3 hours and 250% of the casual minimum 
hourly rate for the Employee’s classification thereafter (which is inclusive of the 
casual loading).   

6. The Applicant undertakes that in any week in which a permanent part-time employee, 
employed as a New Start Labourer is rostered to work ordinary hours on a Saturday, they 
will either also be rostered to work at least 4 ordinary hours Monday to Friday or 
alternatively, in the very rare circumstances where a permanent part-time employee , 
employed as a New Start Labourer, is only engaged to work ordinary hours on a Saturday, 
they shall be paid an additional 35 cents per hour for each hour worked on a Saturday. 
 

7. The Applicant undertakes the following in relation to clauses 25.7 a) and 25.7 (b) are to be 
read such that agreement to substitute a public holiday can only occur between Bindaree 
Beef and individual employees. Reference in clauses 25.7 a) and 25.7 b), to agreement with 
the majority of Employees affected shall have no effect. 
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8. The Applicant undertakes that in relation to moving to working ordinary hours over a 6 day 
week, Monday to Saturday as provided for in clause 11.1, the following process will apply: 

(a)          employees who have an employment commencement date prior to the date on 
which the Agreement is approved by the Fair Work Commission, and who have been 
working a Monday to Friday roster, shall be subject to the following process within 
the 12 week notice period (see (c) below for amended notice period): 
 
(i) An expression of interest will be called for employees to commence working 

ordinary hours across a 6 day week Monday to Saturday;  
 

(ii)           If, following the expression of interest insufficient employees are available 
to meet operational needs of Bindaree Beef to commence working a 6 day 
week Monday to Saturday, employees who did not express an interest will 
be engaged in an individual consultation process regarding the working of 
ordinary hours across a 6 day week Monday to Saturday.  Bindaree Beef and 
employees must work collaboratively in this process to identify and 
overcome barriers to the employee working ordinary hours across a 6 day 
week, Monday to Saturday; 

 
(iii)         If, following the individual consultation process insufficient employees are 

available to meet operational needs of Bindaree Beef to commence working 
ordinary hours across a 6 day week Monday to Saturday, employees may be 
directed to commence working ordinary hours across a 6 day week Monday 
to Saturday. Seniority will be taken into consideration in determining who is 
given such a direction;  

 
(iv)         where it becomes necessary for employees to be directed in accordance 

with (iii) above, such employees will be provided with no less than 4 weeks 
notice of commencing work on the basis of working ordinary hours across a 
6 day working week Monday to Saturday. Where possible, such notice will 
be provided no later than the conclusion of 8 weeks of the 12 week notice 
period provided under (c) so that all employees commence the new roster 
arrangements at the same time. 

 
(v)          to remove any doubt, operational needs include both the gross number of 

employees available as well as the number of employees in relevant 
classifications necessary to undertake the work; 

  
(b)         employees who have an employment commencement date after the date on which 

the Agreement is approved by the Fair Work Commission, shall be required to 
commence working ordinary hours across a 6 day working week, Monday to 
Saturday on the giving of the 12 weeks notice provided for under (c) below.  

  
(c)          The notice period for the introduction of a being able to work ordinary hours across 

a 6 day working week, Monday to Saturday will be 12 weeks and not the 8 weeks 
provided for in clause 11.1; 

 
(d)          Bindaree Beef will not commence working ordinary hours across a 6 day working 

week, Monday to Saturday prior to 1 July 2024, however notice may be given prior 
to 1 July 2024, for a commencement date after 1 July 2024 if operationally required.  
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9. The Applicant undertakes to pay employees in the below classifications an additional 

amount, from the commencement of the Agreement, as set out below for each full day of 
annual leave taken (pro-rata for less than a full day).  Such amounts will only apply to the 
first 4 weeks of leave accrued for any year of service.  
  

Classification  Gross amount per full 
day of annual leave 
(employee works 5 
day week)  

Gross amount per 
full day of annual 
leave (employee 
works 4 day week)  

Weekly gross 
amount for full 
week of annual 
leave  

Boner Grade 1 $12 $15 $60 

Boner Grade 2 $12 $15 $60 

Slicer  Grade 1 $8 $10 $40 

Slicer Grade  2 $4 $5 $20 

Slaughterperson 
Grade 1/Carcass 
Grader/Neck Boner  
- Grade 1 

$8 $10 $40 

Slaughterperson 
Grade 2, Neck 
Boner Grade 2 

$8 $10 $40 

  
The above amounts will be increased by the same percentage and at the same time as the increases 
which apply to wages under the Agreement in columns B, C and D of Appendix 1. 
 

 

Signature  ___________________________ 

 

Date         ___________________________ 

 

 

31/03/2023


