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Fair Work Act 2009 
s.185 - Application for approval of a single-enterprise agreement

Northern Co-Operative Meat Company

(AG2020/2452)

NORTHERN CO-OPERATIVE MEAT COMPANY LTD - BOOYONG 

SERVICE PROCESSING ENTERPRISE AGREEMENT 2020

DEPUTY PRESIDENT CROSS SYDNEY, 13 OCTOBER 2020

Correction to decision for approval of Northern Co-Operative Meat Company Ltd - Booyong 
Service Processing Enterprise Agreement 2020.

[1] The decision issued by the Fair Work Commission on 13 October 2020 [[2020] 
FWCA 5460] is corrected so that paragraph [4] reads as follows:

“The Agreement is approved and, in accordance with s 54 of the Act, will operate 
from seven days after the issuing of this approval decision. The nominal expiry date of 
the Agreement is 20 October 2023.”

DEPUTY PRESIDENT

Printed by authority of the Commonwealth Government Printer

< AE509235 PR723533>
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CORRECTION TO DECISION
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DEPUTY PRESIDENT

Printed by authority of the Commonwealth Government Printer

<AE509235  PR723526>



1

Fair Work Act 2009 
s.185 - Application for approval of a single-enterprise agreement

Northern Co-Operative Meat Company
(AG2020/2452)

NORTHERN CO-OPERATIVE MEAT COMPANY LTD - BOOYONG 

SERVICE PROCESSING ENTERPRISE AGREEMENT 2020

Meat Industry

DEPUTY PRESIDENT CROSS SYDNEY, 13 OCTOBER 2020

Application for approval of the Northern Co-Operative Meat Company Ltd - Booyong Service 
Processing Enterprise Agreement 2020.

[1] An application has been made for the approval of an enterprise agreement known as 
the Northern Co-Operative Meat Company Ltd – Booyong Service Processing Enterprise 
Agreement 2020 (‘the Agreement’).  The application was made by Northern Co-Operative 
Meat Company (‘the Applicant’) pursuant to s 185 of the Fair Work Act 2009 (‘the Act’).  
The Agreement is a single-enterprise agreement.

[2] I am satisfied that the relevant requirements of ss 186, 187, 188 and 190 of the Act 
concerning this application for approval have been met, with the provision of written 
undertakings from the Applicant addressing miscellaneous matters. Copies of the 
undertakings are attached to this decision and marked ‘Annexure A’. I note that the 
undertakings are taken to be terms of the Agreement.

[3] The Australian Meat Industry Employees Union (“the AMIEU”), have given notice 
under s 183 of the Act that they wish to be covered by the Agreement.  In accordance with s 
201(2) of the Act, I note that the Agreement covers the AMIEU.

[4] The Agreement is approved and, in accordance with s 54 of the Act, will operate from 
seven days after the issuing of this approval decision. The nominal expiry date of the 
Agreement is 20 October 2020.

[2020] FWCA 5460

DECISION
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The attached document replaces the document previously issued with the above code on 13 
October 2020.

Member name and name of Enterprise Agreement added.

Sarah Schooley
Associate to Deputy President Cross

13 October 2020
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IN THE FAIR WORK COMMISSION   

 

FWC Matter No:  

AG2020/2452 

 

Applicant:   

Northern Co-Operative Meat Company Ltd 

 

Section 185 – Application for approval of a single enterprise agreement 

 

Undertaking – Section 190 

 
I, Dan Smith, Group HR Manager have the authority given to me by Northern Co-Operative 

Meat Company Ltd to give the following undertakings with respect to the Northern Co-

Operative Meat Company Ltd – Booyong Service Processing Enterprise Agreement 2020 

(“the Agreement”) 

1. Clause 28.1 – Personal/carer’s leave  

The employer undertakes that clause 7 of the Agreement, the NES precedence clause, 

prevails over the provisions of clause 28.1 of the Agreement 

2. Clause 15.5 – Abandonment 

The employer undertakes that clause 7 of the Agreement, the NES precedence clause, 

prevails over the provisions of clause 15.5 of the Agreement 

3. Clause 15.1 – Serious Misconduct 

The employer undertakes that clause 7 of the Agreement, the NES precedence clause, 

prevails over the provisions of clause 15.1 of the Agreement 

4. Clause 27.4.4 – Annual Leave Loading 

The employer undertakes that the provisions of clause 25.5(d) of the Meat Industry Award 

2020 shall apply in lieu of 27.4 of the Agreement 

That clause prescribes as follows: - 

“No annual leave loading is due for a period of leave paid out which is less than one year” 
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5. Clause 22.2.2 – Superannuation payments to casuals in first month of employment 

The employer undertakes that in lieu of the provisions of clause 22.2.2 of the Agreement 

the employer will apply the provisions of clause 27(2) of Part 3 of the Superannuation 

Guarantee Administration Act (SGAA1992) which provides as follows: - 

 

 “If an employer pays an employee less than $450 by way of salary or wages in a calendar 

month, the salary or wages so paid are not to be taken into account for the purposes of 

making a calculation, in relation to the employer and the employee, under section 19 of the 

SGAA1992.” 

 

This is consistent with the Meat Industry Award 2020 which, inter alia, refers to the 

SGAA1992. 

 

6. Clause 20.4 – Supported Wage Employees 

The employer undertakes to pay supported wage employees $2.00 more per week than 

they would otherwise be paid under the Meat Industry Award 2020 

 

7. Clause 36.5 – Time off in Lieu (TOIL) provisions 

The employer undertakes that the following provisions will apply in relation to overtime 

hours banked in accordance with clause 26.5 of the Agreement 

 

“If time off for overtime that has been worked is not taken within 6 months after the 

overtime is worked, the employer must pay the employee, for the overtime in the next pay 

period following those 6 months, at the overtime rate applicable to the overtime worked.” 

 

“If, on termination of the employee’s employment, time off for overtime worked by the 

employee, has not been taken, the employer must pay the employee for the overtime at the 

overtime rate applicable to the overtime when worked.” 

 

These provisions are consistent with clauses 22.2(e) and 22.2(h) of the Meat Industry Award 

2020. 

 

8. Clause 23.5 – Ordinary hours worked on Saturday and Sunday 

Clause 25.2 of the Agreement is the correct reference in relation to this matter. 

 

Clauses 25.5 and 25.6 of the Agreement prescribe the penalties that would apply for 

employees who work ordinary hours on a Saturday and Sunday 
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Those penalties are consistent with the penalties that would apply under the Meat Industry 

Award 2020 

 

9. Clause 20.5 National Training Wage 

Due to recent amendments to the Meat Industry Award 2020 (PR720159) this clause in the 

Agreement should have referred to clause 16.11 in the award instead of Schedule C 

 

The employer undertakes that comparable provisions to those prescribed by clause 16.11 of 

the Award shall apply in lieu of those in clause 20.5 of the Agreement 

 

Those provisions are as follows: - 

 

“Schedule E to the Miscellaneous Award 2020 sets out minimum wage rates and conditions 

for employees undertaking traineeships.” 

 

“This Agreement incorporates the terms of Schedule E to the Miscellaneous Award 2020 as 

at July 2019. Provided that any reference to “this award” in schedule E to the Miscellaneous 

Award 2020 is to be read as referring to this Agreement and not the Miscellaneous Award 

2020.” 

 

 
Signature 

 

15th September 2020 

Date 
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